CONTRACT

The City of Shelby and the Shelby Police Department agree to provide a School Resource Officer (SRO)
to the Pioneer Career & Technology Center (hereafter referred to as the School), while this agreement is
in effect and while funding for the position exists, and pursuant to Shelby Amended Ordinance No. 22-
2017, which provides in relevant part:

(4) Eleven police patrol officers, two of which shall be school resource officers. The hiring and continued
employment of said resource officers shall be contingent upon active contracts in partnership with the
Board of Education of the Shelby City School District and the Board of Education of the Pioneer Career
& Technology Center, wherein each board will immediately pay or reimburse the City 75% of all costs,
expense, pension, retirement, health benefit, insurance, or any other cost or expense associated with said
school resource officer as well as 100% of all training cost or expense associated with said school resource
officer. If a board fail for any reason whatsoever to pay or reimburse the City as contemplated herein, the
School Resource Officer’s position for that district shall be immediately terminated, unless otherwise
modified by Council. Further, said positions are contingent upon any collective bargaining agreement
between the City and Fraternal Order of Police Lodge No. 180 acknowledging and approving the terms
contained herein as well as with any contract or agreement with each board.

The SRO shall be a member of the Shelby Police Department and supervised by the Second Shift Watch
Commander. The SRO will be assigned to the school during the school year and used in a variety of
other roles, including patrol, crime prevention, community relations and community education activities
if available when school is not in session, and/or in the manners set forth by the Shelby Police Department.

The SRO program will be funded by the City of Shelby, the School, and other various grants as they
become available and will be paid pursuant to Shelby Codified Ordinance 238.01(a). The parties
understand and agree the SRO may be terminated at any time pursuant to said ordinance, or as directed
by Council of the City of Shelby.

The SRO will be in issued Shelby Police Department uniform and armed, and will typically work a
schedule during the school year from 7:30AM to 3:30PM, Monday through Friday. This schedule is
subject to modification, based on needs of the school and/or the Shelby Police Department, mutual
agreement between the School and the Chief of Police of the Shelby Police Department. The parties
understand and agree the Shelby Police Department shall be the final decision maker and have ultimate
authority should any dispute arise between the parties hereto.

In the event the SRO is absent or unavailable to perform normal SRO duties, the Shelby Police
Department agrees to provide, whenever it is reasonably possible, a substitute officer. In cases of pre-
scheduled training for the SRO, a substitute will be provided, if available. If a substitute is not available,
Shelby Police Officers on patrol will do periodic walkthroughs of the School as time and staffing permit.
It is understood and agreed by the parties hereto that nothing contained in this agreement shall absolutely
require the Shelby Police Department or the City of Shelby to provide an officer at the School at all times,
events or functions.

During unforeseen emergencies, the SRO may be needed to work in assignments outside of normal

school duties. In these cases, it may not be feasible for the Shelby Police Department to provide a
substitute.
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The SRO may adjust the schedule with approval from a supervisor, in order to accommodate school
activities and requests. Overtime (as determined by any current collective bargaining agreement between
the City and the Shelby Police Department) may also be approved in advance by the Shelby Police
Department in order to accommodate these activities. Overtime must be previously approved before any
scheduled adjustment is made, and will be paid pursuant to Ordinance and/or any collective bargaining
agreement.

Any discharge and discipline of the SRO shall be handled by the Shelby Police Department and/or the
City of Shelby pursuant to any collective bargaining agreement then in effect.

The primary function of the SRO will be to provide a safe and secure school environment conducive to
successful learning, reduce crime, serve as an educational resource and to serve as a liaison between the
school and the Shelby Police Department. Daily assignments may vary. The SRO and school principal
or designee will meet to discuss plans and strategies to address specific issues or needs that may arise.

As required by law, any SRO will not be assigned to duties within the schools in place of, or in lieu of a
certified teacher, substitute teacher, or other staff members of the school.

The SRO will ultimately be accountable to the Shelby Police Department chain of command. However,
while at the school, the SRO will be additionally accountable to the principal or his/her designee so long
as any such accountability is not in conflict with the Shelby Police Department. Whenever possible, the
SRO will cooperate with school officials, including administrators and faculty. The SRO will abide by
school policy and respond to the requests of school officials as is permitted by Law and protocol of the
Shelby Police Department.

Should the SRO qualify for any unemployment, Worker’s Compensation, or any other state, federal, or
local benefit for which the City of Shelby or Shelby Police Department is required to pay or reimburse
any portion of said benefits, the School shall be responsible for 75% of said benefits, and shall be required
to reimburse the City accordingly. The parties understand and agree the School has an absolute duty to
pay 75% of all costs and benefits of the SRO and nothing contained herein shall limit in any way the
School obligation to pay for 75% of all benefits, wages, salaries, sick leave, vacation pay, unemployment
compensation, Worker’s Compensation claim, or any other benefit due SRO. Should the School fail for
any reason to pay their respective share, nothing contained herein shall limit the City of Shelby’s right
and/or ability to pursue any legal remedy allowed under law. Further, the parties understand and agree
that termination of SRO for the School’s failure to reimburse their portion of costs shall not be the
exclusive remedy of the City of Shelby.

In addition to the cost allocation set forth herein, the parties further agree that the School will pay an
additional two (2%) percent as a processing/handling fee for the City’s time, expense, and resources
required to allocate the costs set forth herein. The City of Shelby anticipates invoicing said services on
or before the 1% of each month,

The SRO program will be evaluated annually and will include, but not limited to, the Chief of Police and
the Superintendent of School.
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AMENDED RESOLUTION NO: 20 2017
(Sponsor: Councilmember Gates)

AUTHORIZING THE MAYOR OF THE CITY OF SHELBY TO ENTER INTO CONTRACTS
WITH THE SHELBY CITY SCHOOLS AND PIONEER CAREER AND TECHNOLOGY
CENTER FOR THE EMPLOYMENT OF SCHOOL RESOURCE OFFICERS AND DECLARING
AN EMERGENCY.

WHEREAS, the City of Shelby wishes to partner with the Board of Education of the Shelby City School
District to provide a school resource officer to each Shelby City Schools and Pioneer Career & Technology
Center; and

WHEREAS, Amended Ordinance 22-2017 allows for such positions to be established; and

WHEREAS, it is in the interest of the public health, safety, morals, and general welfare of the citizens of
the City of Shelby that the Mayor as Director of Public Safety, of City of Shelby, enter into a contract with
the Board of Education to provided School Resource Officer services to both schools.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF SHELBY, OHIO,
A TWO-THIRDS (2/3) MAJORITY ELECTED THERETO CONCURRING:

Section 1: That the Mayor is hereby authorized to enter into contracts with Shelby City Schools and
Pioneer Career & Technology Center for School Resource Officers.

Section 2: That all meetings and hearings concerning the adoption of this Resolution have been in
compliance with Codified Ordinance 220.01, Ohio Revised Code Section 121.22, and the Charter of the
City of Shelby.

Section 3: That this Resolution is hereby deemed to be an emergency and therefore, shall be in full
force and effect from and after its passage, approval by the Mayor, and the earliest period allowed by law.

PASSED: p(g qu s+ M, o7 =& T
Steven McLaughlin

Vice President of Council

APPROVED:
ATTEST: % A )A)QW\A L \&6\@%
Steven T. Effer /7 [ Steven L. Schag 4
Clerk of Council Mayor
Prepared by:
ordon M7 Eyst

Director of Law
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Steven Schag

Shelby Police Department:

Approved as to form by:

Go}ddn'i\/I.;Eyyster
Director of Law

City of Shelby

Legal Counsel for Pioneer Career & Technology Center
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