16.

APPROVE PERSONNEL RECOMMENDATIONS

Recommendation of Superintendent Gregory D. Nickoli that personnel matters in
accordance with ORC Section 3319.02; 07; 08; 081; 083; 10; 11; 16; 17; and pending
proper certification requirements and in accordance with the Board-adopted policy and
salary schedule, be approved:

Accept resignation of Administrative personnel
CLAY FRYE, Career Tech Supervisor, effective July 31, 2021.

KRISTOPHER KOWALSKI; Director of Operations, High School effective July 31, 2021.
JOLENE YOUNG; Career Tech Supervisor, effective July 31, 2021

Approve employment of Administrative personnel

CLAY FRYE, Director of Operations, High School; one (1) year contract; effective
August 1, 2021 through July 31, 2022 at the Board approved rate per hour, plus up to
$1,000 travel allowance at the Board approved rate, with salary, benefits and travel
allowance as determined in accordance with Board-adopted policy for MA+30 level,
Increment 22.

KRIS KOWALSKI, Director of Operations/Business Affairs, 2-year contract effective
August 1, 2021 throught July 31, 2023 with salary, benefits and travel allowance as
determined in accordance with the Board-adopted policy for the MA+30 level, Increment
32.

SHANNON SPRANG, Supervisor, Academics & Student Service; 3-year contract
effective August 1, 2021 through July 31, 2024 with salary, benefits and travel allowance
as determined in accordance with the Board-adopted policy for the MA+15 level,
Increment 23.

KEVIN VARGYAS, Career Tech Supervisor, 3-year contract effective August 1, 2021
through Juley 31, 2024 with salary, benefits and travel allowance as determine din
accordance with the Board-adopted policy for the MA+15 level, Increment 14.

JOLENE YOUNG, Assistant Director, 1-year contract effective August 1, 2021 through
July 31, 2022 with salary, benefits and travel allowance as determined in accordance with
Board-adopted policy for MA+30 level, Increment 19.



